
 

Good afternoon, 
 
Thank you for your service in educating students. You are creating dynamic lessons 
and you are exemplifying all that is good in the profession of teaching. You are 
remarkable and you are accomplishing what others are not able to do or even 
endeavor to try. We understand the Coronavirus has changed our lives both 
personally and professionally. As we continue to refine delivery of education, we 
wanted to answer a few important questions which several of you have asked: 
 

 
1. What measures has the District put into place for added safety? 

1. Detailed comprehensive information: return to school plan.  
2. Instituted an operational incident command team that reviews all safety 

protocols and responds with any updates two times a day to ensure we are 
actively evolving as needed based on current conditions. 

3. Purchased extensive options for PPE including NEW $50 Amazon 
personalized order (details forthcoming) 

4. Modifications to permanent plumbing fixtures (in progress). 
 

2. What should I have for PPE? Should I have it all?   
4 washable cloth masks/2 disposable mask (more as needed on site) 
2 washable cloth logo masks (not yet arrived) 
1 spray bottle for disinfecting and sanitizing (the solution is to be mixed by 
custodians and poured into the bottles) 
2 micro cloths for the spray bottle 
1 sneeze guard per classroom teacher 
1 thermometer with batteries for students (batteries delivered week of 8/14) 
2 face shields (1 delivered, 1 not yet arrived) 
 

3. Is there anything I can do to keep everyone safe? 
Yes, wear a mask, refrain from touching your eyes, nose, and mouth, practice 
physical distancing of 6ft or more, do not linger in any unnecessary 
conversations for longer than 15 minutes. We are social beings otherwise we 
would not be in public education; however, this is not the best time to visit 
with one another unless necessary for collaboration. 
 

4. How many teachers have followed the interactive dialogue and due to 
pre-existing high-risk health conditions are teaching remotely? 
We currently as of 8.20.2020 have 43 teachers working remotely due to 
underlying health conditions susceptible to the virus. Additionally, some of the 
teachers working remotely based on the interactive dialogue and process are 

http://www.mantecausd.net/returntoschool


 

primary caregivers for medically fragile individuals. If you have unique 
concerns, please contact your direct supervisor, please remember it is a process, 
but we are all here to support you. 
 

5. Why is teaching from the classroom important at this time? 
Our students need us more than ever to provide hope and some sense of 
normalcy including connecting with their teacher in their classroom. Per San 
Joaquin County Public Health Services (SJCPHS) order we are open to the 
public; schools are open and accessible. We need to be prepared to transition as 
SJCPHS allows based on current conditions between phases. 
 
Teaching in your classroom is a critical connection for our students at this time. 
Teachers deserve to have equitable access to their learning environment and all 
the resources and tools unique to their subject area. Students need to have 
equitable access to their teacher throughout the school day for instruction and 
to achieve grade level standards, feel safe, and realize individual success.  
 
In the spring public schools were closed, and therefore our staff was directed 
to continue instruction remotely. You did just that overnight! We are now 
open, and you are tirelessly navigating through distance learning as part of our 
continuity of learning. 
 

6. How many employees within the last 14 days have tested positive for the 
virus? 
Three (all different job classifications) non-workplace contracted and therefore 
is considered community spread.  Individuals contracted the virus outside of 
the workplace. 
 

7. Are all of these employees’ teachers? 
No. 
 

8. Is every job classification directed to work from district/site? 
Yes. 
 

9. What is the difference between isolation, quarantine, and self-
monitoring? 

 An individual may be quarantined for two reasons: 
Quarantine 
Individuals identified as having close contact with a confirmed or likely 
COVID-19 case will be asked to self-quarantine. 
Isolation 

http://www.sjcphs.org/documents/20200729_Order%20Revision%20Regarding%20Public%20and%20Private%20Schools.pdf
http://www.sjcphs.org/documents/20200729_Order%20Revision%20Regarding%20Public%20and%20Private%20Schools.pdf


 

All individuals who have been diagnosed with or are likely to have COVID-19 
must isolate themselves.  
Self-Monitoring 
Individuals that do not meet the criteria of close contact will be notified to self-
monitor and may continue to work following MUSD guidelines.  
MUSD COVID-19 Tracing Procedure 

 
10. How many employees were placed on quarantine within the last 14 days 

out of an abundance of caution?  
Within the last 14 days, 10 are on quarantine and 22 are symptomatic and 
isolating (not workplace transmitted). 
 

11. Why wasn’t I notified that someone on my campus was quarantined? 
The following document explains when and how we notify based on SJCPHS 
guidelines. 
Employee Screening and Notification Procedures 
 

12. I do not think the black cloth masks issued are appropriate. Why were 
these purchased? 
 These masks were ordered in April in an effort to ensure staff received 
them due to shortages across the nation. The CDC does not specify nor does 
the CDPH the material of a face covering. The face coverings purchased are 
washable, made of 52% Airlume combed and ring-spun cotton, 48% polyester, 
contoured design to cover the wearer’s nose and mouth, two ear holes 
accommodate diverse face shapes and sizes, face covering is for a single day’s 
use and need to be washed daily, machine wash warm with like colors, do not 
bleach, tumble dry low, medium iron as needed. Do not dry clean. They were 
available and would arrive in time for your arrival as optional wear.  
 More masks are coming! We heard you and we know you want to be 
#proudtobemusd, therefore masks with logo are ordered and two will be issued 
to each staff member.  
 As well, the surgical disposable masks are available at your school site at 
all times. And, yes you may wear your own if you prefer. 
 

13. Do District Office administrators get to work from home once a week? 
No. 
 

14. If I am asked to self-quarantine, would it impact my sick leave? 
No, if MUSD is asking you to self-quarantine, it will be considered paid 
administrative leave and it will not affect your sick leave. MUSD will follow 
SJCPHS protocols as a precautionary tool.  

https://www.mantecausd.net/cms/lib/CA50000459/Centricity/Domain/756/COVID-19%20Tracing%20Procedure.pdf
https://www.mantecausd.net/cms/lib/CA50000459/Centricity/Domain/4/Employee%20Screening%20and%20Notification%20Procedures%20-%20FINAL.pdf


 

 
15. If I am symptomatic and elect to self-quarantine, would it impact my 

sick leave? 
There are many provisions in place including a 10 Day COVID-19 one-time 
release available to avoid using your sick leave. For specific leave provision 
questions, please contact Dante Alvarez in Human Resources. 
 

16. Am I able to continue teaching my students if I am asked to self-
quarantine? 
Yes, please speak with your Principal for direction and to determine best steps 
to allow for the continuity of learning while maintaining your safety due to 
exposure outside of the workplace or within the workplace. 
 

17. I would like to hear more about the current status of the MEA agreement 
with MUSD, where can I find more information? 
For all current information please visit: www.mantecausd.net/negotiations 
including our current notes. 
 
We are in a constant state of refinement and will continue to modify and refine 
based on current conditions. Thank you again. 
  
 

 
 

http://www.mantecausd.net/negotiations
http://public.sharepoint.musd.net/Personnel/Master%20Agreements/Summary%20of%20Negotiations/MEA/MEA%20Negotiations%20Summary%207-28-2020.pdf

